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JUDGMENT OF THE COURT

Leave to appeal is granted on the following question:

Was the decision of the Employment Court on the meaning of clause 10
of the collective agreement in issue wrong because it applied unorthodox

principles of interpretation?

REASONS OF THE COURT

[1] We record that we are satisfied this Court has jurisdiction to consider the
appeal under s 214 of the Employment Relations Act 2000. We reach that
conclusion because we consider it is arguable that wrong or unorthodox principles of
interpretation were applied by the Employment Court and that jurisdiction exists in

terms of the decision of this Court in Secretary for Education v Yates.

! Secretary for Education v Yates [2004] 2 ERNZ 313.
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[2] Leave to appeal is granted on the following question:

Was the decision of the Employment Court on the meaning of clause 10 of
the collection agreement in issue wrong because it applied unorthodox

principles of interpretation?
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